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Part 11
A. COURSE DESCRIPTION

Protection of labour is a constitutional mandate. A constitution inspired by the vision of social
justice is committed to the cause of upliftment of labour. Well balanced industrial development
leads to increased productivity which in turn is a factor of national progress. Labour makes
significant contribution in this respect.

Is labour merely a commodity? Is it only a factor in production? There may be different
approaches towards this question. One fact is certain. Today's labour is engaged in a battle for
position of honour and status equal with management. The law and practice relating to labour is
the story of this battle. In this context, the study of labour law has its aim on the societal
impulses on, and state reactions to, the complex socio-economic, human and political problems
arising out of the constant conflicts between different classes.

The student should get an insight into the mechanics of socio-legal control of labour relations
and should be aware of the history, the present norms, the emerging areas and possible future
techniques of labour jurisprudence.

B. COURSE AIMS

This course deals with different aspects of Labour and Industrial Law and aims to foster an
understanding of the:

necessity of studying labour and industrial law

importance of protection of labour

theoretical concepts involved in the course, their interaction with each other, and with different
labour and industrial laws

principal laws dealing with labour and industrial laws and the interaction between them

C. COURSE INTENDED LEARNING OUTCOMES

Assessment
Tasks/Activities

Course Intended Learning
Outcomes

Teaching and Learning
Activities

By the end of the course students
should be able to:

50%
weight

1.  Analytically and
critically  describe

End-of-course examination
(50% marks)

Reading of cases and
other material, and

and explain the main
substantive rules of
labour and industrial
law pertaining to the

research

e Students will acquire
knowledge of the
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topics to be covered in

substantive rules of

Class participation (10%

the syllabus. labour and industrial | marks)
law pertaining to the
topics to be covered ssi 40° K
in the syllabus. ssignment/s (40% marks)
e Preparation outside -
the class e Students’ ability to
Lectures describe and explain
e  Students will be the main S}lbstantlve
given guidance on rules relating to
. . labour and industrial
their reading and .
) law on topics covered
research for their . .
in the syllabus will be
lectures and
. tested by all three
tutorials. assessmment
* Studentg will, by tasks/activities.
responding to
questions and
performing
exercises, develop
their analytical and
critical capabilities
in applying the law
regarding labour and
industry.
2. Analyse and 35% | Lectures End-of-course examination
critically evaluate: weight e  Students will be

e  issues and
concerns in the
field of labour
and industrial
law

e the operation of
the substantive
rules of labour
and industrial
law in terms of
their objectives
and their utility
keeping in mind
the objective of
promoting the
protection of
labour

introduced to
issues, concerns,
and aspects of
the operation of
the substantive
rules of labour
and industrial
law
Preparation for tutorials

e Students will
research issues
relating to the
subject

Tutorials

e Students will give
presentations on
selected topics in
which they will

Tutorials
Assignment/s

= Students’ ability to
analyse and critically
evaluate will be tested
by all three assessment
tasks/activities to
determine their ability
to apply the law to a
given situation
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scrutinize, analyse
and evaluate issues
and concerns in
labour and industrial
law.

Apply the principles
of labour and
industrial law to solve
legal problems by:

15%
weight

Lectures

Students will be
shown how legal
problems are solved

End-of-course examination

Students’ ability to
apply rules of labour
and industrial law to

e  researching applying rules of given situations and
relevant issues industrial dispute resolve problems will
e analysing and settlement. be tested.

resolving Preparation for tutorials | Tutorials
problems e Students will e Students will be
concerning research issues required to make

labour disputes
o effectively
communicating
their solutions
orally and in
writing.

relating to settlement
of disputes in labour
law

Tutorials

Students will give
presentations on
selected topics in
which they will
scrutinize, analyse
and evaluate issues
and concerns in
settlement of
disputes in labour
law.

presentations on
problems and
questions allotted to
them and all students
will be required to
contribute to tutorial
discussions whether
they are making a
presentation or not.
Students’ ability to
research, analyse and
resolve problems, and
communicate
solutions orally will
be tested.

Assignment/s

Students’ ability to
research, analyse and
resolve problems, and
communicate
solutions in writing
will be tested.

D. GRADING OF STUDENT ACHIEVEMENT

To pass this course, students must obtain a minimum of 50% in the coursework and the
examination elements of the assessment. Coursework for this purpose means those ways in
which students are assessed otherwise than by the end of session examination.



1.

As per the Office of Academic Affairs, JGLS strives to provide on the academic transcript a
consistent, fair and accurate portrayal of the extent of subject-mastery. For this, both internal and
end of semester grades will be based on relative performance of other students in the class.

Internal Assessment

a. The break-up of marks for the internal assessment is as follows

Individual Research paper 20
Presentation 15
Class participation 10

Group Presentation 5

b. The same assignment/topic cannot be done by more than one student, in case of
individual assignments.

c. Moreover, students are encouraged to be creative in their assignments. Originality and
critical analysis are required in the assignments. Descriptive assignments are not
welcome.

d. Furthermore, please be structured, crisp and direct in your assignments. Please do not

beat around the bush or make ambiguous statements/arguments.

All limits with respect to length and time are compulsory with no exceptions.

Improvement assignments are not allowed and no exceptions will be made.

Requests for increase in marks will not be entertained and no exceptions will be made.

Students will be informed of their internal assessment grades at the end of the semester.
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Please note the following information regarding individual presentations

The case for presentation shall be assigned by the course instructor. Presentations should proceed
on the assumption that the rest of the class has read the relevant case. Therefore, the presentation
should contain the facts, arguments, ratio, main questions raised and answered very briefly, and
should mainly concentrate on the critical analysis. Students should also include comparative or
other perspectives, based on research.

Students must present the case as per its listing in the course manual. Thus, they must note the
speed at which the class proceeds. It is possible that the class proceeds faster/slower than that
mentioned in the course manual. Once the presentation is over, there will be
questions/answers/discussion. If the student does not make the presentation due to any reason,
the instructor will do the relevant case in class and the student cannot make the presentation
later. The student will then have to choose another case for presentation. Please note that the
number of cases is limited and adjustments may not be possible.

Please note the following information.

Duration (minutes)
10-15

Please note the following information regarding research papers

Students shall choose a topic only after discussion with the course instructor. The research
papers should contain amendments, comparative, evaluative, critical, analytical, and other
perspectives. The research papers shall only make use of academic references. Please write your



name, roll number, programme, and course on the assignment. Please note the following
information.

Number  of  words | Line Due date | Type of | Place  of
including all references | spacing submission | submission
and bibliography

1000-2000 1.5 Week 10 | Hard copy | Class

Please find below a non-exhaustive suggested list of topics for research papers
The Payment of Wages Act 1936

The Payment of Bonus Act 1965

The Mines Act 1952

The Employers’ Liability Act 1938

The Employees’ State Insurance Act 1948

The Child Labour (Prohibition and Regulation) Act 1986

The Employees’ Provident Funds and Miscellaneous Provisions Act 1952

The Employees’ Pension Scheme 1995

The Payment of Gratuity Act 1972

The Unorganised Workers Social Security Act 2008

The Bonded Labour System (Abolition) Act 1976

The Beedi and Cigar Workers (Conditions of Employment) Act 1966

The Building and Other Construction Workers (Regulation of Employment and Conditions of
Service) Act 1966

The Apprentices Act 1961

The Cine-Workers and Cinema Theatre Workers (Regulation of Employment) Act 1981
The Public Provident Fund Act 1968

The Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act
1979

The Mahatma Gandhi National Rural Employment Guarantee Act 2005

The Dock Workers (Regulation of Employment) Act 1948

The Working Journalists and Other Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act 1955

The Plantations Labour Act 1951

The Fatal Accidents Act 1855

The Employment Exchanges (Compulsory Notification of Vacancies) Act 1959

The Motor Transport Workers Act 1961

The Sales Promotion Employees (Condition of Service) Act 1976

The Street Vendors (Protection of Livelihood and Regulation of Street Vending) Act 2014

The Labour Laws (Exemption from Furnishing Returns and Maintaining Registers by Certain
Establishments) Act, 1988

3. Please note the following information regarding class participation



Marks for class participation shall be awarded to students who actively participate and initiate
robust discussions in class from the very beginning to the end. Only relevant discussion points
raised by the student shall be considered for the purpose of grading. Grades shall be allotted
taking into account the student’s overall performance throughout the semester.

4. Please note the following information regarding group presentations
The group presentation will be made by way of revision, after the completion of the syllabus.
The course instructor shall divide the class into groups and assign the topics to be presented.
Please note the following information.

Group no. Syllabus of week/s Approximate duration of
presentation in minutes
1 1 60
2 2-4 90
3 5-6 90
4 7-8 90
5 9-10 75
6 11-12 75
7 13 60
8 14 75

Please note the grades and their values below

Percentage Grade | Grade | Grade Description
of Marks Value
80 and above | O 8 Outstanding — Exceptional knowledge of the subject

matter, thorough understanding of issues; ability to
synthesize ideas, rules and principles and extraordinary
critical and analytical ability

75-179 A+ 7.5 Excellent - Sound knowledge of the subject matter,
thorough understanding of issues; ability to synthesize
ideas, rules and principles and critical and analytical
ability

70 — 74 A 7 Very Good - Sound knowledge of the subject matter,
excellent organizational capacity, ability to synthesize
ideas, rules and principles, critically analyse existing
materials and originality in thinking and presentation

65 - 69 A- 6 Good - Good understanding of the subject matter,
ability to identify issues and provide balanced solutions
to problems and good critical and analytical skills

60 — 64 B+ 5 Fair — Average understanding of the subject matter,
limited ability to identify issues and provide solutions to
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Percentage Grade | Grade | Grade Description

of Marks Value
problems and reasonable critical and analytical skills

55-59 B 4 Acceptable- Adequate knowledge of the subject matter
to go to the next level of study and reasonable critical
and analytical skills.

50-54 B- 3 Marginal- Limited knowledge of the subject matter and
irrelevant use of materials and, poor critical and
analytical skills

Below 50 F 0 Fail - Poor comprehension of the subject matter; poor
critical and analytical skills and marginal use of the
relevant materials. Will require repeating the course

E. A WORD OF CAUTION ON ONLINE READINGS

Online sources can be classified into reliable, unreliable and outright bogus. The Internet is an
open domain in which all and sundry can create web pages and indulge in propaganda,
falsification or misrepresentation of events. The few sources that can help you with basic
information and which are fairly unbiased are: websites of established newspapers, magazines
and journals.

Students should always consult with the instructors about the veracity and authenticity of a
particular website and its suitability for researching topics covered in this syllabus.

F. PLAGIARISM

Any idea, sentence or paragraph you cull from a web source must be credited with the original
source. If you paraphrase or directly quote from a web source in the exam, presentation or
essays, the source must be explicitly mentioned. You SHOULD NOT feel free to plagiarise
content, be it from scholarly sources (i.e. books and journal articles) or from the Internet. The
university has strict rules with consequences for students involved in plagiarism. This is an issue
of academic integrity on which no compromise will be made, especially as students have
already been trained in the perils of lifting sentences or paragraphs from others and claiming
authorship of them.

G. METHOD OF CONDUCTING CLASS

The class format will combine lecture and discussion, with a primary focus on the latter.
Students are expected to prepare for and participate in class discussion on a regular basis.
Students are expected to review the delineated course materials in advance of each class and will
lead the class through presentations. Every topic will be led by students who will present their
thoughts on the material and guide discussion.
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H. DISABILITY SUPPORT AND ACCOMMODATION REQUIREMENTS

JGU endeavors to make all its courses accessible to students. All students with a known
disability needing academic accommodations are required to register with the Disability Support
Committee dsc@jgu.edu.in. The Committee has so far identified the following conditions that
could possibly hinder student’s overall well-being. These include: physical and mobility related
difficulties; visual impairment; hearing impairment; medical conditions; specific learning
difficulties e.g. dyslexia; mental health.

The Disability Support Committee maintains strict confidentiality in its discussions. The students
should preferably register with the Committee in the month of June/January as disability
accommodation requires early planning. DSC will approve and coordinate all the disability
related services such as appointment of academic mentors, specialized interventions and course
related requirements such as accessible classrooms for lectures, tutorials and examinations.

All faculty members are required to refer students with any of the above-mentioned conditions to
the Disability Support Committee for addressing disability-related accommodation requirements.
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Part I11

A. KEYWORD SYLLABUS

Adjudication, arbitration, award, closure, collective bargaining, conciliation, Factory, Industrial
dispute, Maternity Benefits, Factory, compensation, Authorities, Standing Orders,

B. READINGS

a. Essential Reading

Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

b. Supplementary Reading (preferably latest editions)

Indian Law Institute, Labour Law and Labour Relations Cases and Materials (2007), Indian law
Institute, Delhi

Shahid Siddiqi Z.M. and Afzal Wani M., Labour Adjudication in India (2001), Indian Law
Institute, Delhi

EM Rao, OP Malhotra’s The Law of Industrial Disputes, LexisNexis Butterworths: New Delhi,
2004.

G.B. Pai, Labour Law in India, Butterworths: New Delhi, 2001.
Dr. V.G. Goswani, Labour and Industrial Law, Central Law Agency: Allahabad, 2005.

S. C. Srivastava, Industrial Relations and Labour Law, Vikas Publishing House Pvt. Ltd.: New
Delhi, 2003.

Kamala Sankaran, Freedom of Association in India and International Labour Standards,
LexisNexis Butterworths: Delhi, 2009.

Nirmal Singh and S.K. Bhatia: Industrial Relations and Collective Bargaining, Deep and Deep
Publications Pvt. Ltd.: Delhi, 2000.

Reports of the National Commission on Labour 1969 and 2002, Academic Foundation, New
Delhi, 2003

c. Laws

The Industrial Disputes Act, 1947
The Industrial Employment (Standing Orders) Act, 1946
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The Factories Act, 1948

The Employees’ Compensation Act, 1923

The Maternity Benefits Act, 1961

The Contract Labour (Regulation and Abolition) Act, 1970

12



Part IV

A. LECTURE PROGRAMME

This syllabus should be viewed as a general guide. The syllabus may be revised during the
course of the semester. Students will be informed of changes made.

The following programme is intended to be only indicative and is subject to variation as and when
circumstances may render necessary:

Teaching Lecture Topic

Week(s)

1 Overview of Labour laws and Authorities under Industrial Disputes Act, 1947

2-4 Procedure, Powers and Duties of the Authorities under Industrial Disputes Act,1947

5-6 Dispute Settlement under Sec.10, Sec.10 A & Sec.33-33A of Industrial Disputes Act,
1947

7-8 The Industrial Employment (Standing Orders) Act, 1946

9-10 Employer’s Liability: Employees’ Compensation Act, 1923

11-12 Labour Welfare: Factories Act, 1948

13 Maternity Benefits Act, 1961

14 The Contract Labour (Regulation and Abolition) Act 1970

15 Revision

B. EXPANDED LECTURE OUTLINES

WEEK 1: OVERVIEW OF LABOUR LAWS AND AUTHORITIES UNDER

INDUSTRIAL DISPUTES ACT, 1947

1. Overview of Labour Laws

2. Authorities: (Sec.3 — Sec.9)

3. Cases:

53

A

53

A

Works Committee
Conciliation Officers
Board of Conciliation
Courts of Inquiry
Labour Courts
Tribunals

National Tribunals
Arbitrators sec 2 (aa)

M/s North Brook Jute Co. Ltd. V. Their Workmen, AIR 1960 SC 879
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% D.C.M. Chemical Employees’ Lokhit Congress V. Delhi Administration, (1983) I
LLJ 306

R/
L X4

The Industrial Disputes Act, 1947

Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

Labour Law and Labour Relations Cases and Materials (2007), Indian Law Institute, Delhi

WEEKS 2-4: PROCEDURE, POWERS AND DUTIES OF THE AUTHORITIES
UNDER INDUSTRIAL DISPUTES ACT, 1947

1. Procedure, Powers and Duties of the Authorities (Sec.11-21)

2. Cases
»  Management of the Needle Industries V. The Labour Court, (1986) I LLJ 405 Mad
General Manager, Security Paper Mill V. R.S. Sharma, (1986) Lab IC 667 SC
s The Workmen of M/s. Firestone Tyre & Rubber Co. of India P. Ltd. v. The Management,
AIR 1973 SC 1227
Gujarat Steel Tubes Ltd. V. Gujarat Steel Tubes Mazdoor Sabha, AIR 1980 SC 1896
Indian Railway Construction Company Limited V. Ajay Kumar (2003) 4 SCC 579
Sirsilk Ltd. V. Govt. of A.P., AIR 1964 SC 160
Remington Rand of India Ltd. V. The Workmen, AIR 1968 SC 224
Dena Bank V. Kiritikumar T. Patel, AIR 1998 SC 511
% Dena Bank V. Ghanshyam, AIR 2001 SC 2270
% Hombe Gowda Educational Trust V. State of Karnataka (2006) 1 SCC 430
s Scooters India Limited V. Labour Court, AIR 1989 SC 149
 JK. Synthetics Ltd. V. K.P. Agrawal (2007) 2 SCC 433

X3

8

X3

8

X3

8

X3

8

K/
0‘0

The Industrial Disputes Act, 1947

Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

Labour Law and Labour Relations Cases and Materials (2007), Indian Law Institute, Delhi

WEEKS 5-6: DISPUTE SETTLEMENT UNDER S. 10-S.10A & S.33-S.33A OF
INDUSTRIAL DISPUTES ACT, 1947

1. Assistance to bipartite settlement
» Conciliation
» Voluntary arbitration
o Award and its binding nature
o Judicial review of awards

2.  State prescription of machinery
» Adjudication mechanisms
» Reference to adjudication
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3. Nature & Scope of the Power of the Appropriate Government u/s 10
4. Restraints on Managerial Prerogatives (section 33 and 33A)
5. Cases:

Karnal Leather Karamchari sanghatan (Regd.) V. Liberty Footwear Company
(Regd.) AIR 1990 SC 247

Engineering Mazdoor Sabha v Hind Cycles (1962) 2 LLJ 760 (SC)

Gujarat Steel Tubes Ltd. v GST Mazdoor Sabha (1980) 1 LLJ 137 (SC)

State of Madras v. CP Sarathy (1953) 1 LLJ 174 (SC), AIR 1953 SC 53

Avon Services v. Industrial Tribunal (1979) 1 LLJ 1(SC)

State of Bombay v. K.P. Krishnan AIR 1960 SC 1223

Secretary, Indian Tea Association v. Ajit Kumar Barat (2000) 3 SCC 93

X/
o

X/
X4

L)

X/
X4

L)

X/
X4

L)

X/
X4

L)

X/
X4

L)

X/
X4

L)

X/
X4

L)

>

7/
*

The Management, Hotel Imperial v. Hotel Workers Union, AIR 1959 SC 1342
Fakirbhai Fulabhai Solanki v. Presiding Officer, AIR 1986 SC 1168

Ram Lakhan v. Presiding Officer (2000)10 SCC 201

Delhi Cloth and General Mills Ltd. V. Kushal Bhan, AIR 1960 SC 806

Indian Overseas Bank, Anna Salai V. P. Ganesan, 2007 (13) SCALE 446

L)

7/
X4

L)

7/
X4

L)

7/
X4

L)

X3

A

The Industrial Disputes Act, 1947

Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

Labour Law and Labour Relations Cases and Materials (2007), Indian Law Institute, Delhi

WEEKS 7-8: THE INDUSTRIAL EMPLOYMENT (STANDING ORDERS) ACT,
1946

1. The Industrial Employment (Standing Orders) Act, 1946
= Concept and Nature of Standing orders
= Scope and Coverage of the Industrial Employment (Standing Orders) Act, 1946
= Certification Process
Procedure for certification
Appeals against certification
Condition for certification
Date of operation of standing orders
Nature and effect of certified standing orders
Posting of standing orders
* Modification and temporary application of model standing orders
= Interpretation and enforcement of standing orders
= Penalties and Procedure

YVVVVYVYYYVY

2. Cases
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R/
L X4

Rohtak and Hissar District Supply Co. Ltd. v State of U.P. AIR 1966 SC

1471

R/
L X4

X/
o

X/
X4

L)

X/
X4

L)

X/
X4

L)

X/
X4

L)

Rajasthan State Road Transport Corporation and Another v Bal Mukund
Bairwa (2009) 4 SCC 299

Shahdara —Saharanpur Light Railway Company Ltd. v Shahdara-Saharanpur
Railway Workers’ Union (1969) I LLJ 734

Associated Cement Co. Ltd. V. Workmen (1964) 3 SCR 652

Tata Oil Mills Co. Ltd. V. Workmen, AIR 1965 SC 155

Kusheshwar Dubey V. Bharat Coking Coal Ltd., AIR 1988 SC 2118

Depot Manager, Andhra Pradesh State Road Transport Corporation V. Mohd.
Yousuf Miya, (1996) 9 SCALE 65

The Board of Trustees of the Port of Bombay V. Dilipkumar Raghavendranath
Nadkarni AIR 1983 SC 109

Crescent Dyes & Chemicals Ltd. V. Ram Naresh Tripathi (1992) 3 SCALE
518

Bharat Petroleum Corpn. Ltd. V. Maharashtra General Kamgar Union (1999)
1 SCC 626

Managing Director, ECIL V. B. Karunakar AIR 1994 SC 1074

Debotosh Pal Choudhary V. Punjab National Bank, AIR 2002 SC 3276

The Industrial Employment (Standing Orders) Act, 1946

Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

Labour Law and Labour Relations Cases and Materials (2007), Indian Law Institute, Delhi

WEEKS 9-10:

EMPLOYER’S LIABILITY: EMPLOYEES’ COMPENSATION ACT,
1923

1. The Employees’ Compensation Act, 1923
= Definitions
» Dependent, Partial disablement, Total disablement, Workman

Employer’s liability for Compensation

» When Employer is not liable to pay Compensation
» Arising out of and in the course of employment
» Notional Extension of employer’s premises/ Doctrine of notional extension

Appeals

2. Cases

K/

K/

*

Employer’s Liability when contract or is engaged
Amount of Compensation

Distribution of compensation

Procedure in proceedings before Commissioner

% General Manager, B.E.S.T. Undertaking v Mrs. Agnes AIR 1964 SC 193
¥ Saurashtra Salt Manufacturing Co. V. Bai Valu Raja, AIR 1958 SC 881
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Mackinnon Mackenzie and Co. Private Ltd. V. Ibrahim Mahommad Issak, AIR 1970
SC 1906

Rita Devi V. New India Assurance Co. Ltd., AIR 2000 SC 1930

Kerala State Electricity Board V. Valsala K., AIR 1999 SC 3502

Roshan Deen V. Preeti Lal, AIR 2002 SC 33

State of Bombay v Ardeshir Hormosji Bhiwandiwala (1956) Il LLJ 26 Bom

*
°e

*
°e

*
°e

X/
X4

L)

X/
X4

L)

The Workmen’s Compensation Act, 1923
Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

WEEKS 11-12: LABOUR WELFARE: FACTORIES ACT, 1948

The Factories Act, 1948

= Measures to be taken in factories for health, safety and welfare of workers
= Working hours of adults

Employment of young persons and Children

Annual leave with wages

Additional provisions regulating employment of women in factory

Cases

s State of Bombay v Ardeshir Hormosji Bhiwandiwala (1956) Il LLJ 26 Bom
V.P. Gopala Rao V. Public Prosecutor, Andhra Pradesh, AIR 1970 SC 66
Lal Mohammad V. Indian Railway Construction Co. Ltd., AIR 1999 SC 355
State of Gujrat V. Jethalal Chelabhai Patel, AIR 1964 SC 779
Parimal Chandra Raha V. Life Insurance Corporation of India, AIR 1995 SC 1666
Indian Petrochemicals Corporation Ltd. V. Shramik Sena, AIR 1999 SC 2577
H.S. Sharma V. M/s. Artificial Limbs Manufacturing Corpn., AIR 2002 SC 226
John Douglas Keith Brown V. State of W.B., AIR 1965 SC 1341
Clothing Factory, National Workers V. Union of India, AIR 1990 SC 1383
S.M. Datta V. State of Gujrat, AIR 2001 SC 3253

The Factories Act, 1948
Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

1.

WEEK 13: MATERNITY BENEFITS ACT, 1961

Maternity Benefit Act, 1961
Right to Payment of Maternity Benefit
Appointment of Inspectors
Powers and Duties of Inspectors
Penalties for Contravention
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Cases:

X/
°e

Municipal Corporation of Delhi V. Female Workers (Muster Roll) and another, 2000
SCC (L&S) 331

Yusuf Abdul Aziz V. State of Bombay, AIR 1954 SC 321

B. Shah V. Labour Court, AIR 1978 SC 12

X/
X4

L)

X/
°

Maternity Benefit Act, 1961
Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

WEEK 14: CONTRACT LABOUR (REGULATION AND ABOLITION) ACT, 1970

1. Contract Labour (Regulation and Abolition) Act, 1970
= Definitions
» Contract Labour, Contractor, Principal employer, Workman
= Registration of establishments employing Contract Labour
» Registration of certain establishment
» Revocation of registration
» Effect of non-registration

= Prohibition of employment of contract labour
= Licensing of Contractors
» Licensing of contractors
» Grant of licence and its validity
» Revocation, suspension and amendment of licence

2. Cases
¢ BHEL Workers Association v Union of India AIR (1985) SC 409 — history of legislation
s Gammon India Ltd. V. Union of India AIR (1974) SC 960 — objective and preamble

e

*

Food Corporation of India Loading and Unloading Workers Union v Food Corporation

of India (1990) 1 GLR 384, — Valid registration certificate

s Air India Statutory Corporation v United Labour Union AIR (1997) I LLJ 1113 SC
(overruled)

% Steel Authority of India v Union of India, AIR 2006 SC 3229 — Absorption of workers

after abolition

Contract Labour (Regulation and Abolition) Act, 1970

Singh, Avtar and Kaur, Harpreet, Introduction to Labour and Industrial Law (2008), LexisNexis
Butterworths Wadhwa Nagpur, New Delhi

WEEK 15 REVISION
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